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Conep:xkanue

HaumenoBanue JUCITUITIIMHBI

[TepedeHp TUIAHUPYEMBIX PE3yJIbTATOB OCBOCHUS 00pa30BaTEILHOM
nporpaMmsl (epedueHb KOMIETEHIINI) ¢ yKa3aHuEM UHAMKATOPOB UX
JTOCTHXKEHHUSI, COOTHECEHHBIX C IJIAaHUPYEMBIMU pe3yJbTaTaMu 00y4eHUs
10 TUCIUTIIINHE

MecTo AUCHUILIMHEI B CTPYKTYpe 00pa30BaTeIbHON MPOTPAMMBI

O0beM TUCIUTUTNHBI(MOYJIS) B 3a4€THBIX €UHUIAX U B aKaIEMHYCCKUX
yacax C BbIICJICHMEM 00beMa ayIUTOPHOM (JICKIIUU, CEMUHAPhI) U
CaMOCTOSITEJIbHON pabOThl 00YHaIONTUXCS

ConeprxaHue QUCHUIUIMHBL, CTPYKTYPUPOBAHHOE 10 TeMaM (paszenam)
JTUCHUIUIMHBI C YKa3aHUEM X 00BEMOB (B aKaJIeMUYECKHUX Yacax) u
BUJIOB YUE€OHBIX 3aHATUI

5.1. Conepxanue TUCIUIUIMHBI
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[lepeyenn yueOHO-METOAMUECKOTO 00ECTICUeHHUSI JIJIS1 CAMOCTOSTEIHLHOM
paboThl 00YUYAIOIIUXCS IO TUCIUTLIMHE

00| N O o

6.1. [lepeuens BOMpPOCOB, OTBOAMMBIX Ha CAMOCTOSITEIbHOE OCBOCHHE
JUCLMILTUHBI, (POPMBI BHEAYIUTOPHOM CaMOCTOSATEIBHON pabOThI

6.2. IlepeyeHb BONPOCOB, 33/IaHU, TEM JJI IOJATOTOBKU K TEKYLIEMY
KOHTPOJIIO

@DOH/T OLIEHOYHBIX CPEACTB JJIA MPOBEACHUS IPOMEKYTOUHOMN
aTTeCTaIMK O0yJarOITUXCS 110 JUCITUTIIINHE

13

IlepeyeHb OCHOBHOM U JOMOJHUTENBHOW Yy4€OHOM JIUTEPATYPHI,
HEOOXOAMMOM /I OCBOEHUS TUCHUIUIUHBI

17

[Tepeuens pecypcoB HHGOPMALIMOHHO-TEIEKOMMYHUKAIITMOHHON CETH
«HTEepHEeT», HEOOXOAUMBIX JIJI OCBOCHUS JUCIUILIUHBI

18

10.

M@TO)II/I‘IGCKI/IC YKasaHusd 1 O6yanOH1HXCH ITI0 OCBOCHHIO JUCIIHITIIMHBI

20

11.

[lepeyenb MHPOPMALIMOHHBIX TEXHOJIOTHMA, UCTIOIB3YyEMBIX TIPU
OCYILIECTBIEHUHN 00pa30BaTEIbHOIO MIPOLEcca 0 AUCUUIIIMHE, BKIIIOYas
nepedyeHb HeOOXOAMMOTro MPOrPAMMHOI0 00ECTICUEHUS U
MH(GOPMALIMOHHBIX CITPABOYHBIX CHCTEM

23

12,

Onucanue MaTepruaIbHO-TEXHUISCKOU 0a3bl, HEOOXOIUMOM IS
OCYIIECTBJICHUSI 00pa30BaTEILHOTO MPOIECca MO TUCIUTIITNHE

23




1. HamMeHoBanue JMCHUILIHHBI

b.1.2.2.4.1. «/lenoBoi HHOCTPAaHHBIHN S3BIK»

2. Ilepeyenn

NporpaMmblI

(mepeyeHb

IJIAHUPYeEMBbIX

KOMIIETEHIH) ¢

pe3yabTaToB

0CBOCHUA

o0pa3oBaTe/IbHOI

yKa3aHueM HWHAUKATOPOB HX

HAOCTUREHUHA, COOTHECECHHBLIX C INVIAHUPYEMBIMHU peE3yjabTaTaMu oﬁyquml o

AUCHUIIJINHE
Kon HanmenoBanue NHnukaTopsl Pesynpratel 00y4yenus (yMeHUS U
KOMIIETCHIIUM |KOMIIETEHLIUN JOCTUKECHUS 3HaHUS), COOTHECEHHBIE C
KOMIIETEHIIUT WHJMKaTOpaMu JIOCTH>KECHHUS
KOMIIETCHIINU

YK-2 CriocoOHOCTh 1. Ucnionme3yeT 1. 3naTb
[PUMEHSITh KOMMYHHKaTUBHBIE pasynyHble GOpMBbI, BUABI
KOMMYHHMKATUBHBIE | TEXHOJIOTMHM, BKJIIOUasi |yCTHOM M MHCbMEHHOM
TEXHOJIOTMH, BJIAJIETh |COBPEMEHHBIE, JUIS KOMMYHHKAIIMHU Ha
MHOCTPAHHBIM aKaJeMHYECKOIo U WHOCTPAaHHOM SI3BIKE,
SI3BIKOM Ha YPOBHE,  |MPO(ECCHOHATBLHOTO UCIIOJIb3YEMBIE B JIETIOBOM,
[103BOJISIFOIIEM B3aUMOJCHCTBHUS. npodecCuOHaTBHON U
OCYLECTBIIATh aKaJEMUYECKOH CpelE;
MpoheCCUOHATIBHYIO U
HMCCIENOBATENBCKYIO Ymern

NesITeNbHOCTD, B T.U. B
MHOSI3BIYHOM Cpejie

2. O6miaercs Ha
WHOCTPAHHOM SI3BIKE B
chepe
npodeccroHanbHOI
NESATSIILHOCTH U B
Hay4HOU Cpelie B
MUCbMEHHON M YCTHOM
dopme..

WCIIOJIb30BaTh SA3bIKOBBIE
CpelCcTBa HHOCTPAHHOTO SI3bIKA
npodeccuoHaIbHON chepsl st
OCYILIECTBJIEHUS B3aUMOJECHCTBUS
B JITIOBO, TPO(hEeCCUOHATTLHOU 1
aKaJIEMHUYECKOU cpefie

3HaTh

- OCHOBHBIC HOPMbI HAYYHOI'O
pEeUeBOro ITUKETa, IPUHITOTO B
CTpaHe N3y4aeMoro s3bIKa;
NPUHATYIO B MEKIYHAPOIHOM
Hay4YHOM COOOIIECTBE
TEPMUHOJIOTHIO,
00ecneunBaoIly0 paCKphITHE
00CYX/1aeMBbIX TEM;

Ymerb

— 0(hopMIIATH U3BIICUECHHYIO U3
MHOCTPAHHBIX NCTOYHHUKOB
nH(pOpMaIHIO B BUJE NTEPEBO/IA,
pe3roMe, aHHOTALuKU, HAYYHOU
CTaTbH.




3.BeicTynaer Ha
MHOCTPAHHOM SI3BIKE C
HAyYHBIMH
JOKJIaJaMU/TIpe3eHTaIH
SIMU, TIPE/ICTABIISAET
Hay4YHBIC pe3yIbTaTHl HA
KOH(EepeHIHIX U
CHMIIO3MyMaX,
y4acTBYET B Hay4HBIX
IHMCKYCCHSIX U Jie0arax.

4.JleMoHCTpUpPYET
BJIaJICHUE HAYYHbIM
PEYEBBIM ITHUKETOM,
OCHOBaMH PUTOPHUKHU Ha
MHOCTPAHHOM SI3bIKE,
HaBbIKAaMU HallMCaHUS
Hay4HBIX CTaTe Ha
MHOCTPaHHOM SI3BIKE.

5.Pabotaer co
CIELUaJIbHON
WHOCTPaHHOU
JIUTEpaTypou u
JNOKyMEHTaIMeN Ha
MHOCTPaHHOM SI3BIKE.

2. 3HaThb

NpaBuiIa KOMMYHHUKATHBHOTO
MOBEJICHHS B CUTYAITHSIX
JIIOBOTO OOIIEHHMS B
npodeccrnoHabHOMN 1
aKaJIeMUYeCKOH cpejie;

Ymernb

OCYIIECTBIISITh YCTHYIO
KOMMYHHUKAIUIO HAYYHOU
HaIpaBJIEHHOCTU Ha
WHOCTPAHHOM SI3BIKE

(u31araTh CBOIO TOUKY 3pEHUS IO
HAy4YHOU ITpo0iieMe, TOHUMATh U
OLICHUBATh TOUKY 3PCHHUS
napTHEpa 10 MEKKYIbTYPHOMY
00IIeHN10);

3HaTh:

- CTHJIEBBIE OCOOEHHOCTH JICIIOBOM
peuu U MpaBuiia IeJI0BOrO
MIOBEJICHUS 1 OCHOBHBIC HOPMBI
HAyYHOT'O PEUYEBOr0 ITHKETA,
MPUHSITOTO B CTPaHEe U3y4aeMoro
SI3BIKA MPUHSATYIO B
MEXTYHAPOJAHOM HayYHOM
COOOIIECTBE TEPMHUHOJIOTHIO,
o0ecreunBaroIly0 pacKpbITHE
00CYyKJJaeMBbIX TeM

Ymersn:

- OCYIIECTBIISITh MUCbMEHHYIO
YCTHYIO PEUEBYIO JESTEIbHOCT C
BBIOOPOM COOTBETCTBYIOIIUX
JIEKCUYECKHUX EANHHUIL U
rpaMMaTHYECKUX KOHCTPYKIIUN B
OIPENIEIIEHHBIX CATYAIUSX
JIEIIOBOTO OOIIEHHUS U B HAYYHOH
cpene

3HaTh:
-IIPUEMBI CAM O CTO A T € J1 bH
0 ¥ pabOTHI C SI3BIKOBBIM
MaTepuagoM (JIEKCHKOM,
rpaMMaTuKoi, (POHETUKOI) C
WCIIOJIb30BAHUEM CIIPABOYHOMN U
y4eOHOIl TuTepaTypsl
(27IeKTpOHHBIE PECYpPCHI)

YMmerb:

- TI0JIb30BAThCsI CIOBAPSIMU U
CIPAaBOYHUKAMHU Ul aIeKBAaTHOTO

6




CJIOBOYIIOTPEOIICHUS U TIEPEBO/IA B
cdepe neoBOi MMCEMEHHOM
KOMMYHHKAIIUA

3. MecTo IMCHUIJIMHBI B CTPYKTYPe OCHOBHOI 00pa3oBaTeIbHOM NMPOrpaMMbl
JuctunnuHa «JlemoBoif HHOCTPAaHHBIA S3BIK» OTHOCHUTCS K MOJIYJIIO JUCIUIUTHH TI0
BBIOOpPY I CTYJIECHTOB, OOydaroIIuxcs Mo HampaBieHuto nojarotoBku 38.04.01

«IKOHOMUKAY, HAIIPaBJICHHOCTh MPOrpaMMbl MaructpaTypsl «Hanoru. byxranrepckuit

y4€T. HasmoroBblid KOHCAITUHT.

4, O0beM TUCHUIJIMHBI(MOAYJIs) B 3a4€THBIX €IMHUIIAX U B aKaJeMUYECKHX
yacax ¢ BblIeJICHHEM 00beMa ayAuTOPHOM (JIEeKIIUM, CEMUHAPBI) U

CaMOCTOAITeILHOI Pad0ThI 00y4a0OIIUXCS

3aouHas opma 00yueHus

Tabmuma 1
Bcero

Buj yueGHOi padoThI 10 JUCHUILINHE (B 3/e Cemectp

1 Yacax) 4
OO01mast TPy10eMKOCTb AUCHHITUHBI 33.e./108 108
Konmaxkmmuas paboma - Ayoumophuvie 3anamus 16 16
Jlexyuu 4 4
Cemunapul, npakmuueckue 3aHamusl 12 12
Camocmossmenvnasn paboma 92 92
Bun tekymero KoHTposis Kontponbnas KontponbHas

paborta pabora
Bun npomexxyTouHOM aTTecTanuu 3ayer 3a4er

5. Copep:xkaHue JUCUMILUIMHBI, CTPYKTYPHPOBaHHOE IO TemMaM (pa3aenam)
AMCHUIUVIMHBI ¢ yKa3aHHeM HMX 00beMOB (B aKaJeMH4YeCKHX 4Yacax) M BHU/IOB
Y4eOHBbIX 3aHATHI

5.1 Conep:xanue Q¥ CHUNINHBI



TeMbl

1. JlenoBas kapbepa. DTansl Kapbepbl. MOTUBaLIKS.

2. AHHOTHpOBaHUE U pedeprUpOBaHUE TEKCTA

3 I[CJ'IOBI)IC N aKaACMHUYCCKUC ITPC3CHTAINN

4. JlenoBasi KOMMYHHKaIUs. MeXKyIbTypHas KOMMYHUKAIIMS

5.2. YueOHO-TeMAaTHYECKHNH IIJIaH

Tabnua 2

Ne | HaumenoBanue reM | TpygoemkocTh B yacax DopMBbI TEKYLIEr0

/ (pa3aenoB) Bcero | KonraktHas padora — AyauropHasi | Camoct KOHTPO.I yCIIeBaeMOCTH

Il MUCHUIITHHBI pa6ora 0SITEJILH

Oo6mas, | Jlexkmmm | CemuHapHI, ast
T.9.: MPAKTUUECKHE paGora
3aHATHA

1 | JenoBas 24 4 4 20 BomnpocHo-oTBeTHas
Kapbepa. JTanbl dopma
Kapbephl.

MoTuBarnus.

2 | AHHOTHUpOBaHHUE 28 4 4 24 Urtenue u TpoBEpKa
" MMOHUMAHHUS TEKCTAa,
pedepupoBanue aQHHOTAIUSI K TEKCTY
TEKCTa (MMCHMEHHO),

nuckyccus (YCTHO)

3 | HdenoBble u 28 4 4 24 AynupoBaHue
aKaJIeMUYECKHe MpOBepKa MOHUMaHUS
MPE3CHTALNH MPOCIYIIAHHOTO

TEKCTa,

oOCyXKIeHHe
KpUTEPHUEB OIICHKH
MPE3CeHTALUN

4 | JlenoBas 28 4 4 24 UreHne u npoBepka
KOMMYHHKAITHSI. MMOHUMaHUS TEKCTAa,
MexKkynbpTypHast JIUCKYCCUSI TIO TEKCTY,
KOMMYHHUKAITHS ayJIupoBaHUeE

(mpoBepka MOHUMaHUS
MIPOCIYIIAHHOTO
TEKCTA)

5 | B nemom mo 108 16 4 12 92 CornacHo  y4eOHOMY
JTUCIIUATIIINHE TJIaHy:

KonTponbHas pabota

5.3. Coaep:xxaHue CeMUHAPOB, MPAKTUYECKUX 3aAHATHIA

Ta0muna 3




HaunmeHnoBanue
TeM (pa3aeioB)
JUCIHIIJINHBI

IlepeyeHb BONPOCOB /ISl 00CYK/IE€HNSI HA CEMUHAapaXx,
NPAKTHYECKUX 3aHATHAX, pEKOMeH/yeMble HCTOYHUKHU
u3 pasjaenon 8,9

DopMbI IPOBEACHUSA
3aHATHH

1.JlemoBast kapbepa.
JTanbl Kapbepsbl.
MoTHBanus

JenoBas kapbepa. DTansl Kapbepbl. MoTHUBaIA.
HHTEpBBIO: BOMPOCHI U OTBETHI, 00BICHEHUE MPUIHH.
[TpodeccnonabHBIN U TMIHOCTHBIN pocT. [lomyueHnue
oOpa3zoBanus. OOpa3oBaHue U kapbepa. CocTaBieHue
1aHa mpodeccuoHalbHOro pocTa Ha Oyaylee.
Pexomennyemblie ucrounuku (8.2; 8.2; 8.3; 8.4;
8.5;8.6; 9.1; 9.5; 9.8).

Juckyccust, KpyTiblid
CTOJI

2.AHHOTHpOBaHUE
u pedepupoBaHue
TEKCTa

CocraBieHue aHHOTalUUU U pedeprupoBaHUE TEKCTA.
TpeboBaHMs K COCTABICHUIO ITIOCCAPUS U CIIHCKA
JIUTEpaTypbl HA UHOCTPAHHOM SI3BIKE.

Pexomenayembie ucrounuku (8.2; 8.2; 8.3; 8.4;
8.5;8.6; 9.1; 9.5; 9.8).

['pymnmoBas padora:
nenoBasi 6ecena (B
paMKax CHTyauuin
po¢eCcCHOHATHLHOTO
oO1IeH s )
NunuBunyanbHas
pabora (Jiekcuko-
rpaMMaTHYECKHIA TECT),
-BBITIOJIHEHUE
MUCBMEHHOTO
3a/IaHus 110
pedepupoBaHUIO U
AHHOTHPOBAHUIO
MPOYUTAHHOTO
TEeKCTa

3.JlemoBbie U

TpeGoBanus K CTPYKTYPE U COJIEPKAHUIO MTPE3CHTAIINH

I'pynnosas pabora:

KOMMYHHKAITIH B JIEJIOBOM cpenie. DTUKETHBIE (hOPMBI
oO01IeHus..
Pexomennyembie ucrounuku (8.2; 8.2; 8.3; 8.4;

8.5;8.6; 9.1; 9.5; 9.8).

aKaJeMHYeCcKue Ha aHIJIMICKOM A3bIKe. [IpaBuiia nocTpoeHus ycTHON nenoBas Oecena (B
MpEe3EHTALNU AHTJIOS3BIYHOM Tpe3eHTanuu OCHOBHBIE paMKax CHTyaluii
CTHJIHCTHYECKUE Pa3IIMns YCTHON M MUCBMEHHON PEUH. | podecCHOHANBHOTO
BapHaHTE U MPOJIOJKUTEIBHOCTH YCTHOTO o0eH )
BBICTYIUIEHHUS. VICII0JIB30BaHNE ONOPHBIX KAPTOUYEK MIPU WHMBHYyaTbHAS
MOJTOTOBKE K BBICTYIUIEHHIO. Cllali1pl Kak BU3yaJlbHas paboTa: 3aruch
onopa. Kpurepun ouennBanus npeseHrannu. Ctpateruu OCHOBHBIX (hAKTOB H3
pearupoBaHusl Ha Bonpockl. Kputepuu olieHuBaHus POCIYIIAHHOTO
YCIIEIIHOCTH BBICTYIUICHHUS.
Pexomenayembie ucrounuku (8.2; 8.2; 8.3; 8.4; ayRauoTekcta
8.5;8.6; 9.1; 9.5; 9.8).
4. [Ipodeccnonanbuas koMmyHukanus. Poiab I'pynnosas pabora:
[IpodeccuonanbHas| conmmaabHOTO cTaTyca ropopsimux. OQuIuanbHbI 1 (bpoHTaNBHBIN OIpoc
KOMMYHHUKAIHSI. Heo(UIMATBHBIN CTUIM o0IIeHus. Poinb MUMHKH, NunuBuayanbHas
MexKyIbTypHast JKECTOB, MI03bl, KOHTAKTA IJ1a3, YIbIOKU B IIpoIecce pabora: IlpesenTaums,
KOMMYHUKAIH o0menusi. OcoOEHHOCTH MEXKYIbTYPHOM aHaJIM3 IJI0CCapHs

6. [lepedyeHb y4eOHO-METOAUYECKOTO 00ecriedeH s IJIsl CAMOCTOSITEILHOM




padoThI 00y4aIONIUXCH MO TUCIHUILINHE

6.1. IlepeyeHb BONPOCOB, 0OTBOAUMBIX HA CAMOCTOSITE/IbHOE OCBOEHHE

ANCIUIIJINHBI, (l)Oprl BHeayIlI/ITOpHOﬁ CaMOCTOSITEJILHOM paﬁoTbl

Tabmuma 4

HanmMmeHnoBaHue Tem
(pa3nesioB)
JUCIUILINHBI

Ilepeyenb BONIpocoB,
OTBOJAUMBIX HA
CaMOCTOSITeJIbHOE OCBOECHH €

®opMbl BHEAYIMTOPHOI
CaMOCTOSITE/ILHOI padoThI

1. lenoBas kapbepa.
DTanbl Kapbephl.
MortuBarusi.

Ponb MOTHBAIMY B OBBIIICHUN
MIPOU3BOIUTEIILHOCTH TPY/IA.
[IpodeccrnonansHoe pa3BUTHE.
Opranuzanus pabo4ero BpeMeHH,
time management. CcoOiroieHne
OanmaHca MexX1y pabouuM u
mnuHbIM BpemeneM (Life and work
balance). CoOro1eHHe S THKETHBIX
HOPM B ITPO(heCcCHOHATEHOM
KOMMYHUKAIMH. JTUKETHBIC
HOPMBEI ITPU PA3TOBOPE TIO
Tenedony.

WupuBuayanbHas paboTa 1o MmoucKy
uH(}OpMaIKY 10 TEME MPE3CHTAIUH.
YreHne 1 aHaIIN3 TEKCTOB U3
OPUTHHAJIBHBIX HCTOYHUKOB 110
0003HAaYCHHOH TeMaTUKe.
BrinonHeHue oHIaliH TECTUPOBAHMS.

2. AHHOTHpPOBaAHHE U
pedepupoBanue
TeKCTa

CocraBiieHue cnmcka
o6ubnuorpaduu u nogdop crarent
Ha MHOCTPAHHOM SI3BIKE JIJIS
0030pa JIuTepaTyphl 10 TEME
HAYYHOTO TPOEKTA.
PedepupoBanue u aHHOTHPOBaHUE
MPOYUTAHHOTO TEKCTA.
CocraBieHue riaoccapusi.
CrniocoObl IUTUPOBAHHUS
AHIJIOA3BIYHON HAYYHOMN
JUTEPATYpPHI.

[Touck nHpOpMAIUHU B TIOIITUCHBIX
m3nanusgx bUK. Bemmonnenne 3aganui,
PEKOMEHIOBAaHHBIX B YYEOHOM
rmocoouu. IToaroToBka aHHOTALTUH
MPOYUTAHHBIX CTATEH U UX
pedepupoBanue.

CocrapneHre TepMHUHOIOTUYECKOTO
CoBaps.

3. JlemoBble 1
aKaJIeMUYECKHe
IIpe3eHTaluu

Hcnons30BaHue OMOPHBIX
KapTOYEK IIPHU MOArOTOBKE K
BBICTYIUIEHHIO. Cliailibl Kak
BU3yaibHas onopa. Kpurepuun
OLICHUBAHHsI IIPE3ECHTALIMH U
YCIEIIHOCTH BBICTYIUICHHUS.
Crparerumn pearupoBaHus Ha
BOIIPOCBL.

WnnuBuayanbHas v napHas paboTa npu
NOJIrOTOBKE IIPE3EHTALINN.
CocraBieHue nNpe3eHTalu U
MIOArOTOBKA JJOKJIAJA M0 IPE3EHTALNH.
VYyactre B MHAUBUAYAIbHBIX
KOoHcyapTanusax. Koppexkrnposka
0030pa JuTepaTypsl 0 TEME HAYYHOTO
npoekrta. CocTaBlIeHHE TII0CCAPUSL.
BrinonHenue KOHTPOJIBLHOU PaboTHI.

4 IlpodeccuonanpHast
KOMMYHHKAIHSI.
MexkynbTypHas
KOMMYHHKAIHS

Oco0eHHOCTH MEXKYITBTYPHOU
KOMMYHUKAIIUH B IEJIOBOM Cpejie.
OTUKETHBIE HOPMBI
npodecCuoHaATbHON
KOMMYHHKAITUU Ha UHOCTPAHHOM
SA3BIKEC.

WnnuBuayanbHas U napHas padorta npu
MOJATOTOBKE K 3auery. PepepupoBanue
CTaThU U MOJTOTOBKA aHHOTAIIHH.
VYyactre B UHANBUAYAIbHBIX
KOHCynpTanusax. [lonroroska qoxiianos
10 MTPE3EHTALUH.

10




6.2. Ilepeyennb BONPOCOB, 32/ IaHUI, TeM /1JIsl MOATOTOBKH K TEKYIIeMY KOHTPOJIIO

Texymuii KOHTPOJb OCYIIECTBISETCS B YCTHOM M NHCHbMEHHOW (opme.

Kpurepuu OampHON OLIGHKH Pa3iMYHBIX (OPM TEKYLIEro KOHTPOJI YCIEBAaEMOCTH

coacpiKarCad B COOTBCTCTBYIOIIMX MCTOAMYCCKUX PCKOMCHIAINAX Kacpez[pm n

OIIpEJIeNIIOTCSA B COOTBETCTBUU CO LIKAJI0M olleHuBaHus B peaenax ot 0 go 40 6anos.

IIpuMepHbIe TeMbI IPEe3eHTAIM I
Motivation theories
Virtual working environment: advantages and disadvantages
Leadership styles
A successful business leader
Successful business leadership

Innovation at workplace

Eastern and Western cultures: cultural differences in business
Work and life balance

Time pressure at workplace

Threats and opportunities of job insecurity.

A successful project

Networking: its importance for successful business

Oo0pa3zen KOHTPOJIBLHOM PAdOTHI

I. Look at the statements below and the office notices A-D. Which office
notice (A, B, C or D) does each statement 1-7 refer to? For each statement 1-7,
mark one letter (A, B, C or D).You will need to use some of these letters more
than once.

You are allowed only one hour for this.

Tell the appropriate person if something goes wrong.

Tell the person in charge if anyone is not at work on that day.

Tell your boss before you go to this place.

These are the periods when you must be at your place of work.
This is something you must do before you leave your work station.
This is not for your own private use.

ok wdE

A . Flexible working hours

11



Employees may start work at any time between 07.00 and 09.30, and finish not earlier
than 16.30 and not later than 18.00. The lunch break must be taken between 12.00 and
14.00. Thus, 'block times' (i.e. when all employees are in) are 09.30-12.00 and 14.00-
16.30. Three breaks are permitted during the working day: sixty minutes for lunch and
two other ten minute breaks, the timing of which must be agreed with your immediate
superior.

B. Fire Drill

There will be a fire drill at 10.30 on the second Tuesday of every month. When you hear
the fire alarm, immediately stop what you are doing. Close any open windows and close
the door behind you, then walk, don't run, to the assembly point outside the building.
Report to the Fire Drill Officer and inform him/her if any of your colleagues are absent.
Do not re-enter the building until you are told to do so.

C. Use of Sick Room

The Sick Room is only to be used in genuine cases of illness or injury. If you are ill or
have an accident, inform your immediate superior before going to the Sick Room. Do
not try to use the Sick Room equipment yourself: that is the Nurse’s responsibility.
Normally a visit to the Sick Room should not last more than thirty minutes. In serious
cases, employees will be sent or taken to hospital.

D. Rules for use of photocopier

Please enter in the log the following information every time you use the photocopier:
time and date, name, department, number of passes and sheets of paper used. Use of the
machine for copying personal documents is strictly forbidden. In the event of a
breakdown, switch off the machine and inform the Office Manager immediately. Make
sure that the paper tray is loaded before and after you use the machine.

I1. Complete each sentence with one of the following words: a) unsafe

b) eliminate c) occur d) to complete €) prevention

1. The solution here is to identify and ... the unsafe conditions.

2. Employee acts can undo the best attempts to reduce ... conditions.

3. The most serious accidents usually ... by metal and woodworking machines. 4.
A strong pressure ... the work as quickly as possible is one of the psychological
conditions leading to accidents.

5. In practice, accident ... refers to two basic activities: (1) reducing unsafe
conditions and (2) reducing unsafe acts.

I11. Choose the correct answer from the words in brackets:
1.We don’t need to store any (components, warehouse) on site because they are
delivered when we need them.
2. Everything is (streamlined, distributed) to our retailers using private logistics
firms
3. We are still badly (equipped / cramped). There is not enough space for
12



everyone to work.

4. The old warehouses are quite (run out, run down). Should we renovate them
or build new ones?

5. I’ve never seen a product like this before. It’s really (reliable, original)! 6.
My new car design is only at the (brainchild, prototype) stage at present. It still needs a
lot of work.

7. We’re a (revolutionary, traditional) company with a long history of providing
quality clothes to older customers.

8. I’m sorry, but there seems to have been some kind of (breakdown,
misunderstanding). My appointment is at 2 p.m., so | should go first.

9. | wouldn’t invite them. They’ll fix it for you, but they are so (unreliable,
defective) for getting things done on time.

10. What we look for in staff is 100% (dedication, punctuality) to the job.

13



11. The most highly (motivated, paid) staff are those who want to make things
work.

12. You don’t seem very (dependable, dependant). For example, last month you
were late for work four times.

13. The meeting was a (complete, significant) disaster. Nothing went right.

IV. Fill in the gaps with the words from the box:

rather, better, prove, find out, likely, step, go, give, tied up,

wrong, honest, work

1. So, what’s the next ?2.1t’s that they’ll ask us to speed the project up.
3. I"d like to about an order | made three weeks ago. 4. It might more

difficult than we think. 5. We might be off going to another supplier. 6. I"d

not bring in any more freelancers. 7. | don’t think that would .8.To be
, | don’t see how we’re going to persuade them. 9. What’s with it? 10.
I’m a bit at the moment. 11. me an overview of your trip. 12. How did it

______atthe conference?

V. Choose the correct word from the words in the brackets:

1. It’s the second attachment with a virus this week. (Consequently, due to) we’ll scan
everything. 2. Make a back up disk (so, therefore) you don’t lose files. 3. Profits (will,
might) definitely fall a little next quarter. 4. Let me check with the warehouse, and then
I (will, am going to) call you straight back. 5. If we could, it (will, would) be fun to try.
6. If it’s OK with you, I (will, would) give you a call next week. 7. The (more, most)
expensive mistake we made was in that company. We lost so much money. 8.
Unemployment has fallen to its (lower, lowest) in ten years. 9. Try to (notice, be noticed)
by your boss as quickly as possible if you want a promotion. 10. Staff must (warn, be
warned) if they break any rules. 11. If you (invite, are invited) to dinner in Germany,
it’s a good idea to be on time. 12. My company (founded, was founded) in 2018.

V1. Listen to the text “Brown shoes could mean you fail a job interview”:
http://breakingnewsenglish.com/1609/160906-job-interview-I.html
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http://breakingnewsenglish.com/1609/160906-job-interview.html
http://breakingnewsenglish.com/1609/160906-job-interview-l.html

Mark the sentences True or False:

ok owdE

High school graduates could be disappointed.
The investment banking industry follows unwritten rules.
The industry's code of conduct is very unclear.
Brown shoes were generally unacceptable for investment bankers.

According to the study, people from upper-class backgrounds had to change.
A new banker had to change his/her accent to fit in.

/. ®OHJ OIEHOYHBIX CPEJACTB /ISl IPOBeIeHUs MPOMEKYTOUHON aTTecTalluu
00y4Jaromuxcsi Mo JAMCUUIJINHE

[lepeueHb MIAHUPYEMBIX PE3YIHTATOB OCBOCHUSI 00Pa30BaTEILHONU MPOrpaMMBbI

(nepeueHb

KOMIIETCHITUH) C

YKa3aHUECM  MHAWKATOPOB

X JOCTHIKCHUA H

IJIAaHUPYEMBIX PE3YIbTATOB O0YyUEHHUS M0 TUCLIUIUIMHE COAEPKUTCS B pa3aee «2.
[lepedyeHb MIAHUPYEMBIX PE3YIbTATOB OCBOEHUS OOpa30BaTEIbHOM MPOrpaMMBI

(nepeueHb

KOMITETCHITUH) ¢

YKa3aHUCM  HHAUKATOPOB

INIAHUPYCMBIX PC3YJIbTATOB O6y‘{€HI/IH 110 AU CHUIIIIMHC) .

X JOCTHMXKCHHA U

2. O0maeTcst Ha
HWHOCTPAHHOM S3bIKC B
chepe
npodeccroHabHOM

SI3BIKOBBIC CPE/ICTBA
WHOCTPAHHOTO SI3bIKa
npodeccroHanbHOM
chepsl s

Tabmuma 5
HaumenoBanue HaumenoBanue Pe3syabTaTsl Tunosbie
KOMIIeTeHIHH HH/INKATOPOB 00y4yeHHusi (BHAHUSI | KOHTPOJIbHbIE
MOCTHIKEHHSI u yMeHHs1), | 3adaHHs
KOMIeTeHIHH COOTHECEHHbIE ¢
HHAMKATOPAMH
JMOCTHIKEHUS
KOMIIETEHIIUH
CriocoOHOCTH 1. Ucnonp3yer 1. 3narts Choose the right
MPUMCHATh KOMMYHHUKATHBHBIC pPa3InYHbIC answer:
KOMMYHUKaTHBHBIC TEXHOJIOTUH, BKJIFOYast |(popMbl, BUIIBI - Willingness to avoid
TEXHOJIOTUH, BJIaJIeTh  |COBPEMEHHBIEC, JIJIsI YCTHOH 1 conflict means
MHOCTPAaHHBIM SI3bIKOM  |aKaJeMUYECKOTO U MTUCHbMEHHOM willingness
Ha YpOBHE, po(eccCHOHAIbHOTO  |KOMMYHUKAIIN a) to control
[TO3BOJISIOIIEM B3aUMOJIENCTBUA. " Ha b) to understand
OCYIIECTBIISATh WHOCTPAHHOM - What type of
MpoeCCUOHATIBHYIO U SI3BIKE, communication is
MCCIIEI0BATEIbCKYIO HCIIOJIb3yEeMbIC typical of a controller?
NesITeNbHOCTD, B T.U. B B JICJIOBOM, Explain your choice.
MHOSI3BIYHOM Cpejie npodeccruoHan a) monologue
BHOH H b) dialogue
aKaJIeMUYECKO - Which type of
i cperne; interaction prevents
communication?
Ymersn a) cooperation
UCII0JIb30BATh b) competition

- When is business
communication
effective

15




NEeSITeNIbHOCTH U B
Hay4HOU CpeJie B
MUCbMEHHOW M YCTHOM
dopme..

OCYIIECTBIICHUS
B3aMMO/JICHCTBHUSIB
JIEJIOBOM,
npodeccrnoHabHOMN
aKaJIeMUYECKOU cpesie

3HaTh

- OCHOBHBIC HOPMBI
HAy4YHOT'O PEYEBOr0
ITUKETA, PUHSATOTO
BCTpaHE U3y4aeMoro
SI3bIKA; MPUHSATYIO B
MEXTYHAPOTHOM
HAyYHOM
coo0IIeCTBE
TEPMHUHOJIOTHIO,
00ecIeunBaroIIyIo
pacKkpbITHE
00CyX/TaeMBIX TEM;

Ymers

— opopmIIATH
U3BJICYCHHYIO U3
MHOCTPaHHBIX
HCTOYHHUKOB
UH(POPMALIUIO B
BUJIE IEPEBO/IA,
pesiome,
aHHOTAIINH,
HAy4HOH CTaTbU.
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3.BeicTynaer Ha
WHOCTPAHHOM SI3BIKE C
HAYYHBIMH
JOKJIaJaMU/TIPE3eHTAIl
USIMU, TIPEIICTABIISET
HAy4YHBIC PE3YJIbTATHI
Ha KOH(PEPEHIHUIX U
CUMIIO3UyMaX,
y4acTBYET B HaYYHBIX
JTUCKYCCHUAX U Jebarax.

4.JlemoHCTpUpPYET
BJIaJICHUE HAyYHBIM
PEYEBBIM 3TUKETOM,
OCHOBaMH PUTOPUKH Ha
MHOCTPAHHOM SI3BIKE,
HaBbIKaMU HallMCAHUS
Hay4HBIX CTaTe Ha
MHOCTPAHHOM SI3BIKE.

5.Pabotaer co
CIIeIIManbHON
MHOCTPaHHOU
JIUTEpaTypoun U
JOKYMEHTAIUeN Ha
MHOCTPAHHOM SI3bIKE.

2. 3HATD
MpaBmUIIa
KOMMYHHKATHBHO
rOIIOBEICHUS B
CUTYaIUAX
JIETIOBOTO
o01IeHus B
npodeccnoHabH
ol u
aKaJeMHYCCKOM
cpene;

Ymersn
OCYIIECTBIIST
YCTHYIO
KOMMYHHKAITH

10 HAYYHOU
HaIlpaBJIEHHOC

TH Ha

MHOCTPaHHOM
SA3BIKE

(u3naraTh CBOIO
TOYKY 3pEHHUs 110
HaY4HOI rpobiieme,
HOHUMATh U
OLIEHUBATh TOUKY
3peHHsl mapTHepa Mo
MEXKYJIBTYPHOMY
00I11eHN10);

3HaTh:

- CTHJIEBLIE
0COOEHHOCTH [EI0BO
peuu U mpaBuiIa
IIEJIOBOTO TIOBEIEHUS U
OCHOBHBIC HOpMBI
Hay4YHOTO PEYEeBOTO
O9THUKETA, HpI/IHSITOl"O B
CTpaHe U3y4aeMoro
SI3bIKA TIPUHSATYIO B
MEXTYHApOTHOM
Hay4YHOM COOOILECTBE
TEPMHHOJIOTHIO,
o0ecrneunBaoIyo
packpbITHE
00CyX/TaeMBIX TEM
YMmeThb:

- OCYILIECTBIIATH
MMMCBMEHHYIO H

YCTHYIO PEUEBYIO
JeSITeITbHOCTD C

a) the interlocutors are
occupied with their
own feelings

b) one of them
gives the other a
chance to speak
his/her mind

c) the best interlocutor
Is a good speaker

d) the best interlocutor
is a good listener

- What situations
promote paraphrasing:
a) at the end of a
telephone call

b) when negotiating

c) in heated argument
- Which strategy helps
develop good listening
skills, acquire
cooperative skills,
argumentation skills
a) compromise

b) cooperation

c) adjustment

d) competition

Using the phrases
given below explain
how you write an
abstract of an article:

| believe/think that...
| am of the opinion that

| have no doubt that..

| consider / suppose
/assume that. ..
| guess that ...

Choose the correct
answer from the words
in brackets:

- I wouldn’t invite
them. They’ll fix it for
you, but they are so
(unreliable, defective)
for getting things done
on time.

- What we look for in
staff is 100%
(dedication,
punctuality) to the job.
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BBEIOOpOM
COOTBETCTBYIOLIUX
JIEKCUYECKUX €IUHULL U
rpaMMaTHYECKUX
KOHCTPYKLIUH B
OIPEIEIIEHHBIX
CUTYyaLUX JI€JI0OBOrO
OO0IIeHUs ¥ B HAYYHOH

cpene

3HaTh!:

- IPUEMBICAM O C T O
ST € Jl bH O i paboTHI C
SI3BIKOBBIM
MaTepuaIoM
(JIekcuKoM,
IrpaMMAaTHKOM,
(hoHeTHKOI) C
UCIIOJIb30BaHUEM
CIIPaBOYHOM U
yueOHOI JTUTepaTyphbl
(371eKTpOHHBIE
pecypcehl)

Ymern:

- TIOJIB30BATHCS
CIIOBApSIMH U
CIPaBOYHHUKAMHU JIJIS
aJIeKBaTHOTO
CJIOBOYIIOTPEOJICHUS U
nepesojia B cepe
JIEII0BOM MUCbMEHHOU
KOMMYHUKAIHH
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- The most highly
(motivated, paid) staff
are those who want to
make things work.

- You don’t seem very
(dependable,
dependant). For
example, last month
you were late for work
four times.

-The meeting was a
(complete, significant)
disaster. Nothing went
right.

Internal ~ Negotiation
(Role Play) “You are a
team member. The
other role player is your
manager. You have
worked for this
company for several
years, you are
determined to  be
promoted. Your task is
to influence  your
manager to give you
more time for self-
development and
professional  growth.
Make sure you get a
firm commitment such
as the first
‘coaching’ session put
in the diary.

Take part in the
discussion about the
main economic
problems in Russia.
How do you think they
can be solved?

Task 2. Present your
Master’s research paper
using the following
plan: Research Title,
Research Question,

Hypothesis,
Background
Information, Literature
Review, Research
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Methods, Anticipated
Results, References

© © N o a0 DNd R

IIpuMepHbIe TEeMbI IPE3eHTALMH IJIA 3a4eTa
Motivation theories
Virtual working environment: advantages and disadvantages
Leadership styles
A successful business leader
Successful business leadership
Innovation at workplace
Eastern and Western cultures: cultural differences in business
Work and life balance

Time pressure at workplace

10.Threats and opportunities of job insecurity.

11.A successful project

12. Networking: its importance for successful business

8. IlepeyeHb OCHOBHO M IONOJTHUTEILHON YUeOHOM JIUTEPATYPHI,

HE00X0UMOM AJI1 OCBOCHUSA TUCIHUIIINHBI

OcHoBHas quTEpaTypa

1. Yukunena, JI.C. [lenoBas kommyHukanus. Business Communication: Y4yeOHoe
nocoOue IJi CTYJ€HTOB MaruCTPaTyphl MO JUCHUILIMHE «/[eToBOM MHOCTpaHHBIN
A3BIK» 3a04HOU QopMmbl oOydenus. Bce HampaBiieHHs MOArOTOBKH. — MockBa:
dunancoBbiit yHuBepcuret, 2021. — 94 ¢. — org.faru. — URL: ym_diy 21.pdf
(mata myOsmkanuu: 26.05.2021). — Tekct : ayeKTpoHHBIN. - PexkuM mocryma:
Jucnummaa: J{enoBoit MHOCTpaHHBIN S3bIK. — YUueOHble MaTepHaibl. — TOJBKO

JUUTS 3apET.M0JIb30BATEIEH.

2. MacKenzie I. English for Business Studies. A course for Business Studies and

Economics students: Student's book / I. MacKenzie. - Cambridge: Cambridge
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University Press, 2010, 2012, 2013. - 191 p. — TekcT : HeMmOCpeACTBESHHBI.
JIOTOJTHUTEIbHAS JIUTEPaTypa

3. AHTTIUHCKHN SI3bIK TS akageMudecknx nenei. English for Academic Purposes :
yueOHoe mocobwue s By30oB / T. A. bapanoBckas, A. B. 3axaposa, T. b. [Tocnesnosa,
10. A. CyBopoga ; mox penakuueit T. A. bapanoBckoit. — 2-e u3., nepepad. u JO1I.
— Mocksa : U3parensctBo FOpaiit, 2022. — 220 c. — (Bricmiee oOpa3zoBanue). —
Oo6pa3zoBaTenbHas mwiatrpopma  FOpaiit [caiT]. — URL:
https://urait.ru/bcode/489787 (nara oOpamenus: 22.11.2022). — Tekcr

3JIEKTPOHHBIN.

4.1. Yukwmnesa JI.C. AHTIIMIICKHIA S3BIK 1151 TyOIMYHBIX BhICTyIUieHw = English for
public speacing: yueOHoe mocoOue s OakanaBpuata w Maructpatypsl / JI.C.
Yukunesa. - 2-e u3a., ucnp. u jaon. — Mocksa : U3narensctBo FOpaiit, 2017. —
209 c. — (Cepus : bakanaBp u Maructp. Moayis.). — TeKCT : HEMOCPEICTBEHHBIN.

4.2. Yuxunesa, JI. C. AHITIMACKUI A3bIK [T MyOaMUHBIX BhICTyIUieHHH (B1-B2).

2-

English for Public Speaking : yuebnoe nocodue s By30B / JI. C. Yukunesa.
e u3l., ucnp. u gomn. — Mocksa : U3narensctBo Opaiit, 2022. — 167 c¢. —
(Briciiee oopazoBanue). — OOpazoBatenbHas miargopma FOpaiit [caiiT]. — URL:

https://urait.ru/bcode/490415 (mara oOpamenus: 22.11.2022). — Tekct

AIEKTPOHHBIN.

5. Yukunesa, JI.C. DddextuBHas xommynukanus. Effective Communication:
YyebHoe mnocobue s CTYJEHTOB 2 Kypca MarucTpaTypbl 3a04HOM (OpMBI
oOy4eHwusi, BCE HAMpaBJIeHUS MOATOTOBKUA. — MockBa: O@UHAHCOBBI YHUBEPCHUTET,
2020. — 129 c. — org.fa.ru. — URL: Effective Communication for all.pdf (mara
nyomukanuu: 20.05.2020). — TekcT @ 2JeKTpOHHBIA. - PexkuMm poctyna:
Jucrumuinaa: J{enoBoit MHOCTPAaHHBIN S3bIK. — YU4eOHbIC MaTepUaibl. — TOJIBKO JIs

3aper.InoJib30BaTEIIEH.

6. Powell M. Dynamic Presentations: Student's Book / M. Powell. - Cambridge:
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Cambridge University Press, 2012, 2013. - 96 p. — TekcT : HemocpeaACcTBEHHbIH. - Db
dunynusecutera. — URL: http://elib.fa.ru/rbook/dynamic_presentations.pdf. -

Pexxum noctyna: goctyn no naposito u3 cetu MHTepHeT (4TeHue).

9. IlepeyeHb pecypcoB HH(OPMANUOHHO-TEJIEKOMMYHUKALIMOHHON CeTH
«I/IHTepHeT», HCOﬁXOIlI/IMbIX AJIF OCBOCHUA NUCHUIIJINHBI
www. growthbusiness.co.uk
http://robopravo.ru/uploads/s/z/6/9/z6gj0wkwhv1o/file/0QeHTCnw.pdf
https://bitgid.com/kriptografiya/

http://www.plusworld.ru/journal/

1
2
3
4, http://institutiones.com/
5
6 https://www.mccarthy.ca/en/insights/blogs/cyberlex/
7

https://www.blockchain.com

8. OnekTponHbie pecypcsl BUK
10. MeToanyeckue yKazaHus AJs 00y4AHOIIUXCH M0 OCBOCHUIO TUCHMUILIMHBI
OOyuyarolmuMcst B paMKax CaMOCTOSTENbHOM pPabOThl CJlEAyeT MCIHOJb30BaTh
Meroanueckue pEeKOMEHJAMHM [0 IUIAHMPOBAHUIO M OpraHu3aldy  BHEAyAUTOPHOU
CaMOCTOATENIbHON pabOThl CTYIEHTOB MO 00pa3oBaTEIbHBIM IpOorpaMmaM OakajiaBpuaTta u
MarucTparypsl B @MHaHCOBOM yHHMBEpcHUTeTe, yTBepxkAcHHbIe [Ipukazom pexropa Nel040/o0
or 11.05.2021 r.

CamocrosiTenbHas paboTa CTYAEHTOB MPOXOAUT BHEAyAUTOpHO. OpraHuzanuu
CaMOCTOSITENIbHOM pabOThl CIYXKHUT y4eOHO-TEMATUYECKUH MJIaH U3y4eHUsl AUCLUUILIIMHBL. B
JAHHOM IUIaHE YyKa3aHa TeMaThKa JEKUWWA, CEMHUHApOB, BONPOCHI W 3aJaHMs IS
CaMOCTOSITENIbHOTO  u3y4yeHus. Bo Bpems Jnekuumil HEOOXOAMMO KOHCIEKTHPOBATh
coaepkanue Jekuuu. Ilocne nexkunn HEOOXOAMMO OTPENaKTHPOBATh 3alHMCH, OPOPMHUTH
KOHCIICKT, JIOTIOJIHSSI €T0 CoJIep KaHue JOMONHUTENbHON uHpopmarueit. [lpu odbopmiennn
KOHCIIEKTAa 1€1eCO00pa3HO BBIACIATHh Ha3BaHUS TeM U (POPMYJIMPOBKU BOIPOCOB, OCHOBHbBIE
ONpeeeHUs], IPUMEPHI.

[Ipyu mnoaroroBke K ceMUHApy HEOOXOJUMO HW3YYUTh BONPOCHI CEMHUHApa,
COOTBETCTBYIOIIMIA TEOPETHUUECKUI MaTepuai, nenas ajs ce0s HeoOXOAUMBbIE 3alucu B
paboueit terpaau. llocie 3aHATHI HEOOXOAMMO MPOCMOTPETH 3alUCAaHHBIE PEIICHUS U
BOCCTAHOBUTH B PEIICHUSIX UMEIOIIHUECS MPOOEIIBI.

[Ipu 3aTpynHEeHUH B PEIIEHUH MPAKTHYECKUX BOMPOCOB (3a7a4), MOXKHO OOpaTUTHCS
3a KOHCyJbTalMel (MoMoIbio) K npenoaaBaTento. CeMUHaphl MPOXOMAST, KaK MPaBUIIO, B
MHTEPAaKTUBHOM (opMe U TMpernojaBaTelib YYHUTHIBAET AaKTUBHOCTH OOYYaroIIMXcs,
HaIlPaBJICHHYI0 Ha pEIIEHUE NPENJIOKEHHBIX BOIPOCOB (BAapUAHTOB 3a/ad), a TaKxKe
BapHaHTOB OTBETOB Ha pelIaeMbie BOMPOCH! (IPOOIEMBI).
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http://elib.fa.ru/rbook/dynamic_presentations.pdf
http://www/
http://robopravo.ru/uploads/s/z/6/g/z6gj0wkwhv1o/file/oQeHTCnw.pdf
http://institutiones.com/
http://www.plusworld.ru/journal/
http://www.mccarthy.ca/en/insights/blogs/cyberlex/
http://www.blockchain.com/

He crnenyer 06o0sATbCS OaTh HEBEPHBIM OTBET WM JIOMYCTUTh HHYIO OINHUOKY:
UCTIpaBIICHUE U aHaJHN3 OIIMOOK B PeKUME OOIIEHUS C MPENoaBaTeIeM U COKypCHUKAaMU B
XO0JIe CEeMHHapa CIOCOOCTBYeT Oojee TIyOOKOMY OCBOCHHIO YYEeOHOTO Marepuana Hu
MpeayNpeXaaeT BOSHUKHOBEHHE OIMTMOOK B nanbHeieM. JloManaue 3aganus (I0r0TOBKY
K 3aHATHSAM) CJIEAyeT OCYIIECTBIATh peryisipHo. Ecim To wim wWHOE 3amaHue, TpH
MOJATOTOBKE K CEMHHAPY BBI3BAJIO 3aTPYAHEHUE, HEOOXOIMMO OOPaTUTHCS K MPEIOIaBaTEIIIO
3a KOHCYJbTalued. PeryispHOCTh B BBIIOJHCHHM OMAITHUX 3aJaHuid (MTOATOTOBKE K
3aHATHSAM) - BOKHBIN (DaKTOP Ka4ECTBEHHOTO OCBOCHUS AVCIUTLIAHEI.

Meroanyeckue pPEKOMEHIAUMH 10 O0y4YeHMI0 JMIl € OrPAaHMYCHHBIMHU
BO3MOKHOCTSIMH 3/10POBbSI

[Tpodeccopcko-nipenoaaBaTenbCKuii COCTaB 3HAKOMMTCS C
NICUXO0JIOTO(PU3HOJIOTMYECKUMH  OCOOCHHOCTSIMU  OOYYarOIMXCs MHBAIWIOB U JIUIL[ C
OTPaHUYECHHBIMH BO3MOXKHOCTSIMHU 370p0Bbsi (OB3). IIpyn HE0OXOAMMOCTH OCYIIECTBISIETCS
JOTIOJTHUTENbHAS TOAJIEPKKa MPENoAaBaHus THIOTOPAMH, ICUXOJIOTaMHU, COLUATbHBIMU
pabOTHHUKAMU, NPOLIEAIIMMHU TOATOTOBKY aCCUCTEHTaMHU.

B cooTtBercTBUM ¢ MeTOAMYECKUMHU pekomeHaanusMu MunoOpHayku P® (yTB. 8
anpenss 2014 1. Ne AK-44/05BH) B Kypce TMpeanojaraeTcs  HCIOJIb30BaTh
COLIMAJIbBHOAKTUBHBIE U PEPIIEKCUBHBIE METOAbl O0OYUYEHHUSI, TEXHOJIOTUU COLMOKYJIbTYPHOU
peadwiIMTallMd €  LEJbl0 OKa3aHWsd T[OMOUIM B  YCTAaHOBJICHHHM  IOJHOLICHHBIX
MEXJIMYHOCTHBIX ~OTHOLIEHUH ¢ JOpyrMMH CTYIAEHTaMM, CO3JaHUUM KOM(OPTHOTO
TICUXOJIOTUYECKOT0 KJMMaTa B cTyaeHdeckod rpymme. [logbop m paspaboTka ydeOHBIX
MaTEpUajIOB MPOU3BOJATCSA C Y4ETOM NMPEAOCTABICHUSI MaTepuaja B pa3iIU4HbIX (hopmax:
ayJlMajJbHOM, BU3yaJIbHOM, C HCIIOIB30BAHWEM CIIEHUAJIBHBIX TEXHHUYECKUX CPEICTB H
uHpopMalmoHHbIX cucTteM. OcBoeHue aucuumuimHel aunamu ¢ OB3 ocymiectBisiercs ¢
HCIIOJIb30BaHUEM CPEJICTB 00yUYEHHs OOLIETo U CIEHUAIbHOIO Ha3HaueHUs (IIepCOHAIbHOTO
M KOJUIEKTUBHOIO  MCHOJIb30BaHUs).  MaTepuanbHO-TEXHUYECKOE  oOecreyeHue
npeaycMaTpUBaeT MPUCIIOCOOJIeHUE ayauTopuil Kk HyxaaM jimil ¢ OB3. ®opma npoBeneHus
aTTeCTallMy JJis CTYJCHTOB-MHBAJIMJIOB YCTAHABJIMBAETCA C YYETOM HWHAUBUAYAJIbHBIX
MCUXO(PU3NYECKUX OCOOEHHOCTEM.

Hns crynentoB ¢ OB3 npenycmarpuBaeTcst AOCTynHas (opMa MpeaoCTaBlICHUs
3aJlaHUi OLIEHOYHBIX CPEACTB, @ UMEHHO:

e B TIIEYATHOW WM DJIEKTPOHHOW (¢dopme (Wi AU C HAPYIICHUSIMHU
OINOPHO/IBUTaTEJIBHOT0 anmnapara);

e B me4yaTHOW (opmMe WIM BJIEKTPOHHOM (opMe C YBETUYEHHBIM MIPUPTOM H
KOHTPACTHOCTBIO (17151 JIUL] C HAPYIICHUSMHU CITyXa, PeUd, 3pEHHUs);

® METOJOM YTE€HHs ACCUCTEHTOM 33JaHus BCIyX (AJI JIMI] C HAPYIIEHUSAMH 3PEHUS).
CryaeHTaM ¢ WHBaJIMAHOCTBIO YBEIMYMBAETCS BpEMs Ha TOJITOTOBKY OTBETOB Ha
KOHTPOJIbHBIE BOIPOCHI.

Jlnst Takux CTYAEHTOB MpeaycMaTpuBaeTcsl JOCTynHas (opma MpeaoCTaBIICHUS
OTBETOB Ha 33/I1aHMsI, a UMEHHO:

® NUCbMEHHO Ha Oymare wiM HAaOOpOM OTBETOB Ha KOMIIbIOTEpe (Ui JHI] C
HapyILIEHUSIMHU CITyXa, peUn);

L BLI60p0M OTBCTA M3 BO3SMOKHBIX BAPHUAHTOB C MCIIOJIb30BAHNCM YCIIYTI" aCCUCTCHTA
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(m7st U1 ¢ HAPYIICHUSIMU OTTIOPHO-JIBUTATEILHOTO ariapara);
® YCTHO (/IS JIMI] C HAPYLIEHUSIMU 3PEHUS], OTIOPHO-/IBUTaTeIbHOTO amnmnaparta). [Ipu

HEOOXOAMMOCTH i1 OOyYaromuxcsi € HWHBAJUAHOCTBIO MpOIEAypa OLEHUBAHUS
PE3yNbTATOB O0YUYEHHUS MOXKET MPOBOAUTHCS B HECKOJBKO ATAIOB.

MeToanyeckue peKOMEHIANNH 10 BHINOJHEHUIO KOHTPOJILHOI padoThl

MeTtonuueckue  peKOMEHJAIMKM 1O  BBIMOJHEHUIO  KOHTPOJIBHOW  paboThI
OpeaycCMOTpeHbl B «MeTOAMYECKUX PEKOMEHAAIMSAX MO TMOJArOTOBKE HAMUCAHUIO H
Oo(pOpPMIICHUIO KOHTPOJIBHOU pPaboThI», pa3pabaTbiBaeMOl MpernoaaBaTeneM kadeapbl Ha
y4eOHBII ro/l, B KOTOPOM peanu3yeTcs yueOHasi AUCIUILIUHbI

11. Ilepeyenb HMHGPOPMAIMOHHBLIX TEXHOJIOTH, HCHOJb3YEMbIX IpPH
OCYLIeCTBJICHMH 00pPa30BaTeJILHOIO0 Mpolecca Mo AUCHMILUIMHE, BK/Yas MepeveHb
HE00X0AUMOr0 MNPOrPAaMMHOI0 olOecrneyeHUs] W WH(MOPMALMOHHBIX CIPABOYHBIX
cucreM (IIPU HEOOXOAUMOCTH)

11.1 KoMnJieKT JJMIEH3HOHHOT0 MPOTrPAMMHOI0 o0ecrevyeHus

1. AwntuBupycnas 3amura ESET NOD32
2. Windows, Microsoft Office

11.2 CoBpemeHHble mnpo(deccuoHATbHbIE 0a3bl JAHHBIX W HHQOPMANMOHHBIE
CIIPABOYHbIE CHCTEMbI

1. UudopmanmonHo-npaBosas cucrema «Koncynbrant [Lmocy;

2. UudpopmannonHo-npaBoBas cucrema «I['apanm;

11.3 CepTuduuupoBaHHbIe IPOrpaMMHBbIe U aNlllapaTHbIE CPEICTBA 3aUTHI
uHopmManuu

CeptuduipoBaHHbIe IPOTPAMMHBIE U allllapaTHbIE CPEACTBA 3alIUThl HHGOPMAIUU
HE MPENyCMOTPEHBI

12. OnucaHue MaTepHAJbLHO-TeXHHUYECKON 0a3bl, HeoOXOoaAMMON JJs
OCyIIIeCTBJIEHUS 00Pa30BaTeJIbHOI0 MPOLECCA 110 JUCHHUILIUHE

- ayauTOpWUM JUIS TPOBEICHUS JIEKIIMOHHBIX W CEMHHAPCKUX  3aHSTHUH,
000pyZIOBaHHBIE BHUCOMPOCKIIMOHHBIM 000pPYIOBAaHUEM ISl TIPE3CHTAlUN, CpeACTBAMU
3BYKOBOCTIPOU3BEICHMS, SKPAHOM, JOCKOU MEIIOBOW/MHTEPAKTUBHOM;

- OubnmoTeKy, HMEIONIyI0 pabdoune MecTa [Jis CTYJICHTOB, OCHAIllCHHbIC
KOMIIBIOTEPAMHU C JIOCTYIIOM K 0a3aM JaHHBIX U ceTu HTepHeT

- KOMIIBIOTEPHBIE KJIAaCChl C HA0OPOM JIMIIEH3UOHHOrO 0a30BOr0 MPOTrPaMMHOIO
obecrieueHus: Uil MPOBEACHUS MPAKTUUYECKUX 3aHATUHA W BBIXOJIOM B TJI0OAIBHYIO CETh
Internet;

Oobpa3oBaTeibHbIE TEXHOJIOTHH
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B 1mpouecce wu3ydeHUs ~— AUCHUIUIMHBI  «/[€JIOBOM  HMHOCTPAHHBIA  SI3BIK)»
MpeIoaaraeTcs:

® CONPOBOXKICHHE Kypca JEKUUMHA HANAAHOM NPE3eHTAUMEN, BKIIOYAIOIICH
pPaKTUYECKHE MTPUMEPHI, CXeMbI, rpad)UKH, TAOJIMYHBIA MaTepHall;

® PAaCCMOTPEHHUE HA CEMHUHAPCKUX 3aHATUSAX MHTEPAKTUBHBIX CUTYAlIMOHHBIX 3aja4
0 TPOOJIEMATUKE JUCIUTLIUHBL;

® JICJIOBBIE UTPBI;

® pa300p KOHKPETHBIX CUTYAIlUH, KOJJIEKTUBHOE O0CYKICHHE MPOOIeM POCCUHCKOM
1 3apyOeKHON MPAKTUKH 110 U3yIaeMbIM TEMaM;

® BUpPTYyaJbHOE OOIIEHHWE B TEUCHHUE CPOKA M3YyUECHHSI Kypca B LIENSIX 00eCleueHUs
JEKIUA M TPAKTUYECKUX 3aHATUH HEOOXOJMMBIM MAaTEpUAIOM M TakXKe KOHTPOJIS
CaMOCTOSITEIIbHON PabOTHI CTYACHTOB.
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